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IA Paper on Com O P GUPTA on the Occasion of his Centenary|

GaMPT GLSTL LD SHMSIND QLMHMSILD
L0, UL LmLgmnesr

Gy GLsTeller Lmbs BTHMTeor(H Blemmeuen L WIGUTHMG. NFTE Sl
LDMBleL FRIGLID 3end IPMaUTES Q&ML THSME. LURGCHMSE aU(BLOMMI LOMHI6V
FHemeval] GHTLT (WF6fl, QFUIEVT HLIITR6T 360G HE0T. 6T60T @)UI6VTERLOITEV
l6ueLpmellel &6VHSIQ & TETET(LN LY U 6VEM6V. 6T6T [HEVEUTLDE SIS 6IT.

QLMD QsMPMHEms QUESSEHE AUFHET HHE VSTOTSHMNG CHTT
GLSTAIML 2 LT WNIHSS. ‘Sreller BTWST 6TeT QG TWleumeTy aueny Ll
JOOBHSETT. H60TH QUIMSIATLDE] SeUBIH W ‘(WNHV 20 3L60oT(H&6erleL’ (1946-66),
ST Lieoof &6 GMISS BleoTml Bl&mefl&E @lTsme) GLST HenFGUITLLITY.
2|5 Some Reflections eTedTMI QaueflimenTal. 9jend SLAPN6L GSMLOT ey LIMeooT1q Ul 6ot
151 60) 606U 60Y6V & 61T 6T60T QIOMLBIQLIWITSH ST

GTEOTENETLIGLIMTEOTM  IjedTemml  SuJelld Q&TLUefSEES @em6TEpiseT bhs
QauaflufiemL FflWms 2 6TauMmSR&EQSTATaTCalT(HD 616018 &HHE NS
QL6NUNBHES CHMNT OR&ETHT dhSSIabS SHSTT. HHL G
GLST WWEHERAW GaeTell eTemnm 6T LIGHlemevs &Meool (DWMHASSTH. 36Ul
194660 QHTPHINHEFRISGSEH6L WWEHT SHalers Galllel Q&FuIuSSI6IMnISH U
HITLE H 6V Wsueurflw 3165600 G 6T TS @\ (B 6UTSH6T 67 60T
CHTHMILICLITETTISET- @J6eme] Qeumnlemul H6OTeoTmey 6T QLMW HSHSI?
6TEOT LIS IT6T Ul 6T 2185C86Tall.

'BBMEHHmG6T CrIemnwullearenty’ WMHMID 'QBMlWenmsefley BlwmwLdleTenin’
6TEOT LIS ITEV LIsw Feuflil SemeveauseT Qeumndl QUM ENLYWweilcvemev. GBITs: & migerflev
GBIemLD, QB &Herflev BlWImwLD, &IT60T 6TEU(H &S TS Q&WevLIL
2 MIFLLeTR TGO auSeflLEH 6 eerflay Lnemmealmm 2 me &6, ererflenin,
GBI TGS WNM SUE M6 FE0TEHGS UFLILILL ST @raalhE CLFSHSGHS
QaimMlemulss SMeoTNHSS 6TLG CHMLT GLST aUbSHMLHS LG VTS
QBGHSS.

UPTW eTenild NFTES G (L6OTEOTTTET AUSHQSTWHIMFHISHS &HTeuld GLISTeller @) 6D
QIWSBTer 20 Seflel Seu HLHS 66TMI. 6T6VEVIT @) 6M6TEhgerlenL Guiwlld
STeooTlILl L UIls) &MsEs easrh uCasFld auflLigind @uhs &HTeuld.
@meqeoor KNFFMS eTedTLIOUT i60TMI DG P&T. jaul S mer G&MLILD eedTmley ADG



WILLD '9Ihs EHHEG Hevev LIMLID &MHLILICL6T 6TeT SHBICHTLSMS @)6TLD
GUST QeueflLiLG &S eorm.

Bmegeoor  LNgsns  GCeuemeublmiSSID  QSTLIUMS  GUFSH eUMI&HMEHEHS
QMPSHSHCUMSEH 'LUMUSKTL’ 6TeOTMIHTT GSLSTOYD 60T GQIEFTEOT60NT. &l
QABSTHET PGS SIIGUTWIeTT. QsTEIMEFRISE Heneveauseflld  Hevey
LieoTLML 6oL maturityemwl  erSFUTTLILSTS SHegeoor LNgens esflellss .
@5 SMFCUIMTLL GLUSTeL LD @@H [F6VeV LDMMMMIGET (Transformative moments)
6JFMLIL_L_60T.

ep60TmI Never Bang the doors of Negotiations - GUIFHFITIHMS HHemed QSTLHIMEFHISH
e mlswmer B oL &HTCH- 38 LavafarsHer oM@ eerug SeurflLLd
gOULL (P& LDTMHMLD. @FesorLmeugl mmm LTS EIS) eTearim auemsuilsy B
eTelalene] QuUIflw omefyer eeord SMLLMTGCSH- 2 6T Q&FMHS aledlennenul HOL
GUETCSH- LTMMS 2 ergl 2 miLiNerisefler aledlennenis &eore:SH60 618 mevor(h
CURSEFTemel Q& mevoT(HeUT. @bsS @rUeoTemL WD Seuf  eumpmTerfley
SaumallLallevemney. OFTLIHSIQ & Mevor CLUNBHSTI.

D5 aBHEHESG gHLLL Iellalld QUTHFQFWT CHTPT G5 FTeNIsSH
mausE5 CoMflEams RaTMIMEGE GMILMTS eTenml LTHLT QaTre HhH
LU&Hev. GUTITLLESH Feom QFerm GCHTOISGET W& aupsHCHT HHIneTm
5600TL6m6TEHCaTT @ 6Veumsdh Blemevulley alfHEHHEG 2a1H W el (B, USHed
2 Wie| ML QFuag B 6eratUsTE Cs5 T (NaTanalss CohMiflhams
@QmBHESS. SbBEH DG UHTs GCsHLL Gxerall 2 m&eT QsMLPIMFHIS
2eT L AUITEHEBHEEG SILILILY 62(H HeOL(LNemmenl HBIGH6T QEUISTEHETIT 6T60TLI SIS T60T.
GUSTaIM@& Fenmuiley @HS HTVEH 6V FRIGLD &HSHCG&T60r.(HHS 26TH LD
QUCUTE Qaul LUl (h QMbhss. GUST @Qengd LUMLIOTSES 6T(Hh &S &6 8 mevor(h
FHIGE IVIVSESH Lol flhsalisersE aigall GalameusGsmm
Brersmn Lifley, epermmid Lifle) 2arGHlwipenmenl al@GSS BlenmCeumnileormiy.
@S aIT ST SHTEVNETITAIMT NV TERTTT. QSTWHMHEFBISGD GUTTITLY
Lugel2 wie] QUOHMESMHE LI6OT60T TS TE0T 86078585 M60T 26TH) UG0S WD (LNS6L Liga
2 WieysGlwWens) QLMSSI6UHIG 60T,

GUMIMLLMBIGHT GM&ES aurgs umfomel W&sES Srnmeor QSTEMFmIs
QEaialwenns &HHSLILLGaIcT(HL. CHTLT GLUST WMFGEFWLD L (G066
STHEH U 1560)L_ (LD 60Y ) & 60) 61T 1553l QIMLDIES 6. @)\ [7600T60YL_LL|LD
@eTESLILOSS S560TS QL&D @ UISHEH CF TS 6M6THM6T LSS EHHTLIQ U,

STHHEG Felevorl. SerliLh — CG&FmLiL BemnJ -touch and go GUITTTL L MBIGerflev
BOUGE&EWImHHEHvemen. CHMLT GLUSTaIMEGID noisy and ineffectual struggles



158 BLOLNGH&HUNEVTIND @ BHHSSI. ST 'CUESHFMTSHMS- CUITTMLLLD- Sally
GUTIMLLLD- CUEFFAMISMS 6TeTDH STHHV LweooILILeUTTsS: @ bHSTH.
Slaufledt UasLpeumilhs GumEa&meT Negotiate Negotiate if Negotiation fails hit - hit hard
GTEOTLISTE @ BHESSE. CHBUML Calm aTemmud alf FFlWms 2 eorihHEl
WevLIGSH6TTT. When you negotiate do not hit the person you are negotiating with but
negotiate issue based.

BUFSHUTTHMSUIL 'THFTSHTLIL SHeoflneflsflLD’ Hlwmengs &emnmeursCeur
UGTMIGeTCWIT afF M6y LFFeneremnul LDUWIWNNTHS aleUmH &G0 &606060 W
515§ &SMHmI CaHMPI&HEHSH S QFMLINGEQ&HTHSSTI. Qs 515§
LRICHILmhs ahHS60&MeorLT. Rudeness is not Militancy eTedTLIENS
LmmICs @&meurmy. GCuenLulled e empwummomuurgild Wmi &0sSs
anfFermGeflevd  SGHevoreooflWLD  GemWTew LIgFenergsener WL GG
aflens @b GUITTMHMeL auiflLLb eTLIGLIMSID QSTEMHLIL L S,

GuUITrmL 960D 616V al(H &G LD 556016061 60T H6v & 60T60) 60T
FOUBSHEHEQ&ETwT(H 6TLILLG aI(HSHEQHTETEUS  TTLUMSWD el
BeOL(pemmuiley QFUIG STLIQeTTH. Cauemey BlMIGEH CHGF eraTLISE 6TLIGLITSIN
Slaurflet UL IQeflLICGUTT eTadTLUSM & LNetTeorsmEHCol emnu]d. Gauemevblmig s
SBIGUSHG @Ueor(h  EP6TM  BTLEHEHHESG  (PETOTHTHC  HTSl
Ul gellLIGUTITLLSmMS el gSeausHallGeury. gw BML&HEHEG 66y
O GUOTEOOTTGBITETL]  QFSTMHIID  HOT 2 L6V  hSE  FUUMSEHES
L& @&6ULILM S H &0 & meiTel FH6v el FHeumW G 6LetI6V. GrULI6U6D) & 60) LI
GMASGTETETITION SHTeT gGHT @Mmalemndsuilldd CUMIMTLLSHMEG S WM
QEFUWIWITLIDG) 6VL_& & 5600155 T60T6U T &HEM6T |6MMInell eMLPLILIG 6T6TLINS {6l
QEFWWMeY @OMbBSTT. @H6ev euy  vanguard 6TEOTLIGIL 60T Exemplaryness
CTEOTLIEN S @)60)600TSHHITIT.

G GLIST @armlev 2 MGUITS HLHSIQSTETLTT. Hemevennuiler 2 mif)
GTEOTLIG 'BTEH G’ 6160l mMTneuey all(ILILISIL 6T BIMLIGV6V- LI Sem6T H(HLOL
LSS TIME HeTblilw GLEHDG HOWPSS BHUHNIN QBSSMS 6reTLmS
el HeOL(NemMUIMS STLIqulel]. &lw,eoflel serfledr 6rugmLeT GHeTTe &S 60
CHLIFHETHTET QFMHS 66rm USWD el SLUST s Flwns
2 GTaUMMBISR&HQ & MeoTLaIT. Let us not throw our cadres to the vultures eTedTLIMT GSHTLOIT
GUST. @B S elarm  ererd GSOILLQ6E  SITEFTHISSS 60T
SLHGWODEmSSTEr. 1952 6V GoMpF LIMGs @eaeunm GLST
GUTETMEUTSEHSHE QFMVNSHHHSTI.



We must learn to keep some of the cadres unexposed. Or else, the victimisation
by the employees will throw all our best leaders and men from the real field of
work that is factory, shop, office.. @mi@ LMTmIGS real field eteorig LHMIWD
CU&F UM SHE &IT600T(LOLY U] LD.

SIFMBIGD  aeTLUHOT (DWW ITHSHHMS IJFmms  oeridluirgerleor
QaMTHhFR&ESmS BLEDH W GLSTeTe LIbhIIO&TETET (P HSS. Q& SIS
QuuWiearevLifid LGHflemsulley aul CEHIHS &L (RenTHemeT erWHWIBHST.
QITWIGLILIEUTE6M6T 36U verbose 6TeT SeueTIL(HSHUensd LMTISSH HEHCMITLD.

CaMPT GLUST 'CUTTMLLMI&M6T &L L6e0N&EGLD (LDemM’ protection oriented not mere
protest oriented 6T6dTM QUEMNGLILILLFTH @BHSHSH. eUTTaTTalW 6UITE G058 606T
06T LRPFFEHETS 2 (HeUTHETIN @UHLILMSCUL el QUMDBITET (NELPSID
SLINYSSTT. 61hS @@ Llgdenereniu]in SIeleVeuTnen 2 (HeTeUSH 6V6eme6y
TOTHM MF&HEFT GMCHETE6T el HTGOIHHBHSTT. 34CH GHISH eV
SBMHSHTOT  HIQETIDMTOT LTS SHeneT  euf  eauflLESn  emmsS Sl
BUAIWH6vemev. Nothing is impossible but understand the difficulties 6TedTLIENS |6UT
TSl (WSS HEHL  alleThiss  SHHeUTH. TLIGUIMSID  eTeUemTWITeUS)
L& LD FF UM & Calevor(H) LD 6T60T @MHCUTSILD l6UF GUAWH Lem6L.
MBS IEMETE CUAWBHUNemen. el &8 sTPHleumefl&EEbL6T FOOMS
2 eywmLCeu eNl@pLOLN6OTITH.

aflLEH 6 GUTITLLLD GMISS L6l CaTLUTMH g5 QSTHMHLL L Hevemev.
GUMTIMLLGL Fonl M 6erUmSUD U ghmBlevensy. &eT QSTPIMEmISH
aumpelléy No struggle at any cost eTedTGLIMEMFUJLD struggle at any cost 6T6dTGLITEMTULD
Slalf  balance QFUWFEQ&HTOTCLUWINMBHSTT. R6TM 6UEVSI(LNENET &8 G560
ET6OTMITEL LDMMS 4P QLG HTEGSSVME 6UBHEHS 6UBHSHICS T (BHSSI. el
middle of the road policy — issue based relation  6TEOTLIENGE 60)I&UITEOOTLITH.
QaThlevmenflLEH60 TemHU|D  LDMMESTEN  6TedT&HIMm  Lieoorl] eurflLid
APSCHMTUIBS eTmMs: aflemeorwmmMlug. SHerdg allnfFerd al@mEL 6rerm
@RHCUTSILD 6UT SFFLILILL Hevem6v.

QRGTMILILL. QU&EHSHMS &L L CeucooT(hLOMeTMeV H60T&HE 2 6UbHgE ideology 2,8
@@HSTNID e@HeU] dogmatic & @ (HSHHEHILTOSHETLINS el STl
BLD 6TVBMIHEHGSGID HMHMIG SHHST. Ideology &HTI6OOTLOMS  R60TMILIL L
Qs midlevmery @) ULIE> 5561 5 61T 6TeUEM T UL LD QeuerflGwl geiterfl
MEOUEHEHSEFaL_TASETLMS eu] SHemeomremelley @ouFlelen] evLIBSH 60T
Politicalisation does not mean throwing out the “others” 6T6dTLIENS |eMLOLIL|G6TI60
SOoLUINGSSTT. @b Q&HmaTams SFTibhSell eaaruUS T  emLliLilev



AOLILUSSGHCWIT, 9F FTITSHEUT 6TeTLISTEV L|ME&600fILICLIT Sl MRS TM6T
GLIST.

&IT60T 6TEUAIATE SITUILD LIL LY [HHSTEVILD- GI&FMTEV6VL]/&H6V6VI LIL LY (ST 3|60&H
6260T6mM DL (HGLD 06USH S Q) WIS (N6 SH606T 6T(H&HEHG6U Fnl TS 6T6OTLIMNS |6UT
BOLWmMUILOQSH6TTT. LeuasTIeo&Hefled &Had @  &HTFeoollns
WG sl sIC Ulgsmer &smpeolwngs @ hbSieN &8 LTS
6T6OTLIEN S 6mLILN6v Lo WmmoIGeUTT &M & G6u6toT L UL|6TeNSI. S 6UT 6TeU6D T UL
SID Gombs ALIFRSHT jevevl.  Hitting below the belt  @@EUMSILD
aflLEH 6L smeorLiLILalevemev.

Q&TPMHEFMISGLD LeuGeumi QUENGHLILIL L LI6V&T60T LD T60T6U [ &5 60)6IT WL LD
Q&M LSMTHECUWIBEGLL. IJjaunseaflar SOWLTHMESEMS, LievaTermigemer
QauLaUEBME& WIGHSTL BT 2 HaCaar®GC Faillf ems BTN misuse
Q&S S 6MHIT 6OTTeV 62 M MI6M DM LOLOITEV Q& mevor(h 6 (HeU S
&lqermH B0 6T6OTLI6M & LD =5 6L (LN 6D BF MG 6T 6rfl6v
TR TR &MevoT(h HMEMLOUITH FLOM61SHSHIGTETITH.

One step is enough er6edTMMY &MHH). CHMTLT GLIST @6em& one step with all- Flevry
LLGWL smellll Umieugevey GUTTTLLLD 6760l Q&FMeLed&&HSTH. Hold the bull by
horns eTeTLIENS SjaU LTRICHMLLOBHS SMmens Ll LITFE&HGMITLD.

@QBHW GIQUTs GUTETm eTMI6T BEHTHG aul GLISTD @UISHSHMSL]
LUMFSSTT. ABS QLedsmd fluliefe&Hen Lievanmd CLaHCaIMF- L6V 0S5 5 60T -
Lev Fmsullery- LLCaM QSTEHLEFTIHS CHLIEGET @ULILMS IjelT HrE
2 OTIHSTT. Qe @QBHHWIT TN FHIGHIGMET @6MeosS QLG L Creqeor
A5G CUTE 215 CIHEY.60T6V 6T6dTM &6oTemLUN6V @) ([HE8G6U600TI WIS ULD |6
2 _6UOTIITLO6Y ) 6V6M6V.

AHS SELQLITOJET 6THS @0H 26T SemLienUud QeueflGuimmledl(wpiguims.
2 eTyemLILID QUALGTaqeflLblphas QeueflGumlellwiquing. Q&mulev
GHLIG6T GUMHeusemeTr SHlliHs swplieorw 2 [flemln eredTLensd jeul  apply
QEwsTy. QsTPlLmIL L WeTCarmmD-CaHLT Fremlil] SpHlulaimenm el
@SS, 2 MUSH F&EHwmear Qsmblemery LUSHW Qsmblevmil LiIGH 60
L&UNSSIULCaer(hD 6TedaTHM WLIFHEAW Uflsemen @QHev oeuf  apply
QEFEWHGHSTH. | am ready, give me an opportunity when you are upgrading technology
6TeoT  QBMPlLMETI&HEMET Sl SWRIKTND SWUMTTUGSHULSHO QLB
Qeummlemnw QUIDHMITH.

CrmelledT QUMPEGEQS&ETHTNSH UHHGSG 2. 5HHSHEHTH @QBHSS. LOTHl6VHIG6T
srueumbluiley agmdleomery uUSHflems Qamer(HeUTGalstoT(hD. B1G) S meor

5



LNgFemeor 6TedTmML CHQ SIHME SlIeneoThlMHGWD 6TedTml 2 MHEFMSHUILUMGSSHWeT
GaMYT GLUST. QLV6Y FHmevemUWILEH MBS @QHHWT (WWSID Q&F6vev
ABH QB&HET abHSICSETETLBHSHO. QBHI UGHESG QBH @&
GuUMeTsl. @H%H CUETSH LOMBleVHIGHETIET HeVeM6Ts: & ([HS H VGG TeroT(h 3, MBI 6V
@ BLD 6T60TLIS iU STeVDEUEMT H6oflME 6UbH S & TeoT I (BHSS!. ATV @HF I
LITBTH&6T60 3jauT WHHVSEH D @BHUNeID 2 I WmTHOIEIT].

e bEHE W LrbrTH&eae SUp WIGCL O5fHs ewmel] CUEFWIYbHSS.
ABMG H&H& QLMPQUWTLULD @OBhseg. bs smbleomealun searg
LNFEHDET IBIG CoHMlEMBWTS (LNETeM6aISSINIG LD, ACHCHISH 6 IS
gO&LILLCaleor(d eTeoflev CHMLT GLISMemeu convince  QEFWIUIGau6oor(hLD.
LML el eTeTUSMEMS eUf 6eTemHUD gMmSLTLLTT. jeud ghmell L me
mss Sruug  geflar  seoeliumLT&eNGWw  eeor Qs mdlevmer]
MBS HHSHeTT. Commitment 6TedTLIGZIL 65T proper understanding about the limitation of
the movement 6TedTLIENGU|LD iUl @)600TE& LIRS H60TITH.

ITFMMRSHESH 6V LIV SeMEEHEHE &e06VeUTE6TTE IAS @) (H&HETM6OTT. O 6UFa 6T
SHIGHEH5SG 6T60T 6V L6V Lge (PeTCTMHM LG &8 (H &HemerT
MG SIEEHTETHRGOTMEOTT. UTHEHEHEG HC Liev LG Bleneuseflsd @@L
QambleumenJ&HEHsHE GCouml @  standard FlWM 6Tedr@M 6urs ellerme]D
adLmiligwmesr GUTITLL(PLOSGTET @bHwmalley @erm LiIevGeum &Hemmaserflev
GHMIY&H&HOESTT QSMleumery QUMMIAIHLL timebound promotions’  concept.
@&M&MeT  GILIIHLD author GEHMPOT GLUST 6TedTmmey & L6t Wimeor
FaOOTH LTS

FHOLWIEG HOLSHCHMHMID (TJVHT - HMHH) 6T6TLS eUenT @ UEHE
Q&M CLWIBHSSE. ' QFWUWESIGL QFULTH Sl G  LD6flSHEHG
GBILIGLMTEUQ ST 6TedTLIG 6TIGLMEID (WNeTBIMEL (I’ 6eTedTLS &HTHE ulleor
talisman’  eTeTLemS  AMIBHeaUTHeTTe  GUSTaILID 98 gHhuBSHUNGHS
SMHEHHME SMIWINIGUID. VL. F&HS5600THETOT HeTHdne) Q&ML TeT T8 66T
BIFHSTOMSES eUTEH6T WNGHWST aUFHEHEHOr UGHWTs mmHolulHev
Sl QUG FmUILSGSFIWeT LeoTTH.

QUGUMEISMeT HUCETULIW  BTHSeflar  Semeveu&er SHISGET  L0&&S6T
(DDEMLOEM WU LD DG WS TITEH ST LOTMHMICISI 6T60T
(DLPMHBIH HE & TEoTI.(FLILINSHE SHTeIDCLTS 3jaufledr @hs G &Fuleder ML|SLID
BL&EG Yflwyb. @bsHwumeley GCeumi 6hs  QsTPMFRISGUIWL  @ULLg
55T &HemeT INSHWSTTESMS WTHMIL [HEHRFWeme @) LILIIGQUITIH
QU(BLD eTevoTeonl1G6m&H UL QFUIS auFeuTMlevemney. @6t DLILILG 660TMI HL HSHT6V
LS LFF.



IIBHBUML @HH WM STFMTHISHSIHIMM 60TmI S L6 lums: LI er6iv er6dr
6TV ereoTm LMOHMULLLCUMS NTFTRSHSHT bHS (PLemel THTLILIST
OVG  STFTESED  Hargl 26N HAUTSEERSHES DT @aSHGHS
UMSIGTLUL&ET 2 MIF QFUIST 6rHMm S LILILUITET H(IHSSHCTH
QBSCUMSE jeuf protest Q&FWG CHTHMILIGLMTAS S6V6V- LOMMTEH GQLIMHM
I|6MEITE M &L LD protect QF ULISIQ & TeTeUS! 6T6TLICSH 2 G155 6Uldl 6T6oT Bl mieNeoTTiy.

4 &L QsmblevmeniseneT GUTIMLLESH ) SONSSHF QF6TM STFTHRISHEIN
UTHEPHEG ATFMHIS UTTWTalled QLETa6MET SHIHLD 67607  GUMLDIBTET
2 flenin 62 60T6M M ST 6oTT. @5 6T 5 &6\ 85 TevoT LY. (1H & (G LD
LU LmilgmneT oliGuUngl STILULUCTaq6T 6THFLIL] 6Tedrm BlemeuLILITL Q6D
Blwgy ussflansuils SLOMISHET qWEH&HE&HTEmLBHESS blenaralnd
AUGHME. @LUILLY HHSSHHE&ETEoTL.  6T60T GUITETM LIWIHLD convince L5
GLsmaller GUTTTL a6 2 L eTLL(h LI6Vem6dT 3jemLEGSITLD.

el el SeThTWSESH e fundamentalism — fundamentalist tendencies
FoMTOHTLINS 2 600TJHS NS BOLWNMMWTESED QFWSIT. &H6or
I ILINGRQSMILILITEG Majority should not be intoxicated and Minority has no veto
6TeOTLIEM S HHLOLIG HIHLOL QFTLEN LD 6TWHIULD aIb&Hall. Trade Union cannot be
a monolithic  movement TOTLIEMS  QBOIOMEH el  QEFmelSHHST.
emlI&efled @eWsHesd  SLOUUTEH  eTeTLSl voluntarywimeor  6260TMIMTSH
alergGalctorT(d  eTeor  all@pOleTTT. @&6v SeUrme (W Qeumnlenul
SjemLWplguielevemen. @HS D& IMMeITEHETl6T &SIenpLlienLIL|LD maturity
WD FTTHS RTINS G BHSS!. GLICLMSILD GBS M.

Gaum WWEHEHW SHHSHTEHEHD ROTMMULD ST H6OT QFTHES 3 DILISH 6
Q&L [H&MTT. The Programme of a Trade Union is not to satisfy personal or political
aspirations of a leader or leaders but to realize the demands. G&TIfl8 6088606
maussallB  eeul  BiHHECacamGICLT eufllld  CUEFFHFAUTISHMEEHG
QFEUEITIDEY "UMWSTL  eTeoTd  Q&FMeved ems LTLF&IIOMETS  6T6or
QUIF5HEQHETETMNS 'CHIHE ATFUW 6T alf HHSallevemev. Hremel
GBMTEH 6T6TLHL aul (N HaleT(nd GalliLerTe: @ab&TF. Finding light in
the darkness eTedTLIGI 9aurs LNTRSH QUMM CLMESTETSH6T60 66oTmI.

GUST eurseflld [[BTer 2 oTJhSIQ&HToTL.  TFHFWe eTeTLg LM
FLOLSH L @ LILILG 6T il HHC S 60r.

Politics is not the art of exaggeration of the existing situation and writing obituary by
pointing someone as the accused and murderer.



Politics is not wholesale rejection and soap bubble protests but “issue based acceptance
and rejection” of what is given. It is not wholesale acceptance and avoiding struggle to
appease the authorities.

Politics is for protection of people not for mere touch and go protests.

Politics is not the competition of quoting sky high demands or mere catchy slogans but
tulfilling a small portion by taking even one step.

Politics is definitely an action to change any adverse situation that divides people and
removing the hate space and speech from the society as well as from one’s heart.

Politics is also for implementing some constructive programmes designed for
upliftment of the needy besides the role of issuing statements either as a ruler or as an
opposition.

Any call for action given to the people, the leaders should show their exemplary-ness
by self suffering when people are asked to suffer for the cause

eleflll  LIPGHMBIGETIN SHeTeneT SHEHaIMINGSHHOHTEHTHN D eU[HEG 6UFLOTS
MBS, QUTDHS e0oT(h G660 QLIBHLOLIMTEVTET BITLG6T C&HITLIsserleor
ICH 2 60T6e)- IUTEHEBLET 2 mMUET- UMIHEHTD  36060mal[HL sl
LUMI&GUILSHE6V6VEVITID @UITEH 2 MTUITLE) 6T60T 6UJ GUMLDHS QF6TMITH.
TLIGUMEILD TP G5 &H60T56mS lenpbHSHTH.

@UmOWerCLm- W&ETUTISEM- Feumdluler HengssCerm- @BhSH W eUFevTmm
LY Is&GeTT- FSHWTHIHECM- MIHECHFT- STHEHCWT- WTCaumGalT @emel
6TELEVITINMS S|l GF6L Ul IGLMTSE CLGFEUMSHE &600TL.([HEH GMITLD. ,60TT6V
TeMSHULD QMIG&HOMET UML(bH&d CHTLUMHHMTS dhiHSH ILETTON &H6oT
QUSELILTNSHETT LUWOTSEH 0 HeoL(pemm i LieflCHaq6TSH6TTES:  6UT
LWeTURSSILMTTSSTH. @65 3JaUCT Q& Mevedl U 6TerTTiy.

QFeTeneTuiley NFTE Q&6 @6vev HmLiL allpmelmE@ 2011 G LMHLID 6Ul
QIBSHELIME  Marxism and Trade Union eeoT®m S Qeueflufieml. GHMLPT&H6IT
LIMTJeneus @ QameooT(hleubHBHSTT. AH 6L el rWHWIBHS Fev aurflser

Marxism is not a dogma but a guide to for its application in a given context. My activities are
based on Marxist principles and their application on a particular front (TU) and in given
circumstances...



The political task in a TU is basically to build united organisations for struggle against anti
working class policies of the Govt. Naturally the struggles, both in terms of time as well as
slogans will differ not only from union to union, sector to sector but also from time to time.

Work in a united organisation differs from that under party control union. Even in a union under
party control the leadership has to reflect the views of the common workers unless we decide to
allow disruption or liquidation of the Union.

Flev BTLHEHHEG (N6TeoTH @LUILIG  eedTemdm BT TWHUWIMBHCH6OT. 6THS
SMWLILITETITEYN ST SHeMeVemLD 6TeoTLIE 3&H6e0T emoliL] ell& serfledrLilg
LD legitimacy QUMM BleoTmIeNL_&8n L MGl 36T legitimacy ‘from moral authority ¢
Tt  SeTlH@G Hemevemln  HeTemedT 2 WISHE Q& TeTem GeueoorLq.l
SUAWIPETENS. SILILIY 2 WISHEQSHTETL.  Hemevenln eTLICLIMEID  SHeors)
QFwWesEeey SHU&HESD  Wwemlenl  alenpwingd -  eefla)  nemmeller
ANeUMEHMIGEHE G EHEF TNV GlaUeTILILIENLIITS BLHSIQ & MeTEbLD.

smer  LNpemle  eerm el H&HEQ&ETETUST) Hatdhs@G LIn B smy
LUWRISEfNGHE HeLESLUOUMID &SHBSES UFITHMBIGSET 6185 6m60TW| LD
*eleUITS B1 & 6T JLMFn DTS b HIGL’ 6T60T LWl &H60TSI
2 mIINeT&HefLEH D DMESHTE. ANUTSHETIOT HeVen6T 6reoTemneTellL 6T
WUTT - S UTEHEHSHEG HTCT HHems 6TeoTm 2 WILILGmS Q6T hHTWLESSMS
LweTUB &S FnmsFeard GL(H&HQSTETaTTS. @hs LU &HEHsE &iflulmeor
LIS CHTLOT GLISIT 6T60T Q& MELEV(LNLY U] LD.

eTUfILS &I 6THS CHISH D @mIGELOMET (NE&SHMSCWIT, HTedT GLO6VITEOT6 60T
TN H6T 2 WISmMSCWT CHMPT GUST &STLIqWCsHUIvemen. 6TLIGLIMS
PSS TeILD kicking and being kicked 6T6e0THSHITEOT 2_6MITUIML 6DV Sl6UMHIG6UITIT.
@uallesr  gemwHulev  geufleor 2 emgwmLey  FalJT@GWL. @euQeuT(H
S LILNeTCUTSID, LISH&HID STHE Helefleh@Gh CUMSID gamalg almpallhE
G emeulmenT Qg MILIemL BITLD &FDHS aUTLOLU|LD TEOTHRIM HDILIEUSNS SHHS 6T
lal. el QLSTD QUWESHSF6 2 &FF MR FlUITeTTT. SLeoTTeln Gupta was
incomplete without com Jagan and Janak. (peiteoteul] Sjeurfledt SHemevemln FL[J-
SULWSSEHM LHAOT® WearnrHfl. O\SsaT CHTRT GLSTaIl6r 36T
Sl6m6ooTeIWITI. QUTLDEm6 @QWEHSH M THE| D GLUSTaNM&H TS|
FLiLelGHaT. QL& TD CaHMIsHefley erHe) aumwpld MHLSID CHTLT
GLISIT .
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Some Photos Leaders and Comrades with OPG



















